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O čem chci dnes 
mluvit?
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O čem chci dnes 
mluvit?
Disclaimer: můj osobní výběr
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POSTOJE

DOVEDNOSTI

ZNALOSTI
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The Know-Do Gap
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Soubor s linky na 
publikace:
https://muni.cz/go/publikace_vzdelavani

XVI. Konference AKUTNĚ.CZ 2024
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Evidence-based medical education

̶ BEME Collaboration

̶ AMEE Guides

̶ časopisy: Medical Teacher, 
Academic Medicine, Medical
Education, BMC Medical Education, 
Simulation in Healthcare, Advances
in Simulation …
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Sebedeterminační teorie
= teorie motivace
Sebedeterminační kontinuum

„Představuje to, co lidi 
posouvá kupředu a co uvádí 
v chod sociální jednání“
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Základní principy 
simulačního vzdělávání a 
budování programu
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Definice termínů 
týkajících se 
simulačního 
vzdělávání
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Cognitive Load Theory (CLT)

„CLT contends that in order to learn something novel, the learner
must attend to, manipulate and understand the information in a 
conceptualized “area” of the brain known as “working memory”. … 
Working memory is limited in both capacity and duration.“
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Psychology of Change framework 
„The Psychology of Change framework recognizes the importance
of identifying the ways in which all people affected by the
improvement can meaningfully contribute to the improvement’s
solution.“
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Safe Container for Learning
„We believe that a strong presimulation briefing begins the process
of creating a safe container for learning that allows learners to 
tolerate and welcome direct and critical feedback, create
opportunities to ‘‘redo’’ a skill, work outside their comfort zone, 
accept and deal with surprises, change their current clinical
practice, recast their current ways of thinking, and validate
themselves as professionals.“
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Psychological safety
„Psychological safety is a 
complex, fragile perception
influenced by multiple factors
interacting on organisational, 
team and individual level.“
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Co-debriefing, co-debriefing checklist
„Some of the key advantages of co-facilitation are the potential for
facilitators to complement each other’s styles, to provide a larger
pool of expertise with potentially diverse view points and to help
cross-monitor and collectively manage learner expectations and 
needs. … Co-facilitators may also model effective teamwork, 
communication, and negotiation skills to help further enhance the
learning outcomes from the simulation session. Finally, co-
facilitation also offers the opportunity for enhanced faculty
development through direct observation and peer feedback.“
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Phenotypes of difficult debriefing situations

„Difficult debriefing situations are a threat to the psychological
safety of the learning environment and may impact learning 
outcomes. Several manifestations (phenotypes) of difficult
debriefing situations exist, each of which may be influenced to 
varying degrees by learner-specific and situation-specific factors.“
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Circular questions as a way of debriefing team interactions
„Discussions during debriefings tend to be focused on team 
members’ individual behaviors and frames about their individual
actions. This focus is important for uncovering the reasoning behind
individual actions. Yet, it is potentially not sufficient for surfacing
team dynamics because it does not yet allow for uncovering mutual
dependency of behavior or self-reinforcing behavior patterns.“

„Circular questions can complement this approach by highlighting
the diversity of assumptions within a team, exploring team 
dynamics, and by helping the team to develop systemic solutions.“
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Kde dál čerpat informace?
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Kde dál čerpat informace?
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Take home message:

Evidence existuje, 
tak ji využívejme.
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tereza.vafkova@med.muni.cz
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